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PART I
"HARYANA GOVERNMENT
LAW AND LEGISLATIVE DEPARTMENT
Notiﬁcat_h_.
The 28th March, 2018 . *

No. Leg.8/2018.— The followihg Act of the Legislature of the State of Haryana received

the assent of the Governor of Haryana on the 27th- March, 2018 and is hereby published for general
information:- . : d . & .

o 2. ke r
" HARYANA'ACT NO.5 OF 2018 -

THE HARYANA GROUP D EMPLOYEES (RECRUTTMENT AND CONDITIONS OF - -

SERWCE) ACT, 2018
gp AN 7
ACT

to regulate the recruii and conditions cof service of the Haryana Group D employees in the State
and for the matters connected therewith and incidental thereto.

Be it enacted by the Legislature of the State of Haryana in the Sixty-ninth Year of the
Republic of India as follows:-, . S
- amentiaad . :

|8 (I) This Act may be called t:h;Haryzma Group D Employees (Recruitment and ~Short title,
s : commencement
: * and application.

Conditions of Service) Act, 2018.
(2) It shall come into force from the date of its publication in the Official Gazette,

(3) It shall apply to the persons appointed to any post of Group D, whether temporary
or permanent, in the State or Subordinate Services, “excent to the extent otherwise expressly
provided- g o

(a) by or under any law for the t:me being in force; or

(b)  in respect of any member of such Service by a_ contract or agreement
subsisting between such membzr a.nd'the‘Govcmmcnt., ’
Al A Ty

2.  Inthis Act, unless the coni‘at,bthemisq requirés,<~ P i _ Definitions..
. (@  “appointing authority™ mieans the aulhoritst"-‘ifkl':iﬁcd as such in the Service rules, S

made under proviso to arficle’309 of the Cénstitition of India in respect of any
Service or post; . .- e 5

(b) - “appointment” means an appointinen: of a member of Service in accordance with
this Act or the rules applicable at the time of such appointment, as the case may be,
who discharges, for the first time, the duties of a post borne on the cadre of such
Service or commences the probation, instruction or training prescribed thereof;

Explanation.- The appointment of a person holding a post borne on the cadre of
-one Service to hold additianal charge of a higher post in the same
Service or a post berme on the cadre of another Service or.to
discharge the current duti¢s thereof does not' amount to -
appointment to the later post or Service;

(c) “approved probationer”- means a member of Service who has satisfactoril.y '

completed his probation and- awaits appointment as a-full member of such Service
or category;

(d)  ‘“direct appointment” means an appdiﬂtrnen:’(uade otherwise than by promotion or
by transfer of a" person already in the service of any State Government or
Government of India; ) = ' By

_(e)  "discharged probationer” means a full member or an approved probationer of
another service or category reverting him jo such service of whose services have
been dispensed with; R " T :
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(f)  “full member” means a member who has been confirmed‘in the Ser: * ot g \

has been first appointed; *. . , s

(g8) “Govemment” means the: Gaver
Administration Department; . *". it y gh

(h)  “Head of Department” shall .hm‘re t_hé'xame Mmeaning as assigned to. it in clause (38)
of rule 8 of the Haryana Civil-Services (General) Rules, 2016 and includes any other
authority specially appointed by the Government to exercise the powers of the Head
of Department; ) y

(i) “Head of Office” shall have the same meaning as assigned to it in clause (39) of
rule 8 of the Haryana Civil Services (General) Rules, 2016;

ment of the-State of Haryana jn ‘the Genetal

() - “member of Service”™ means a person who has been appointed to §ervice but does i

not include a person appointed under sub-section (1)-of section 8; “

(k)  “recruiting agency” means the Hafy'a.na Staff Selection Commission or such other, -
body constituted by the Government for selection of candidates for appointment to’

Service; . n3¥

m “recognized university or institution” means,-

(i) any university otinstitution incorporated by law in India; or
(ii) any other univefsity or ingtitution, which is declared by the Government to
be a recognized umiversity or institution for the purposes of this Act; -

(m)  “Schedule” means the Schedule appended to this Act;

(n)  “Service” means any Group D Service in the State; -

(0)  “Service rules” means the’ S_e_l‘_viqc rules made-under the proviso to article 309 of the
Constitution of India regulating 1he recruitment and condition of Seryice of Group D
postsin the State; . T~ L . By

(p) .~ “State” means the State of Haryana. -

g

' 3 The appointment to all the posts in the Service shall be madc' by the Head of Depu:tnient or

Head of Office, as the case may be.

4. The Haryana Civil Services (General) Rules, 2016, the Haryana Civil Services (Pay) 1ules, .

2016, the Haryana Civil Services (Travelling Allowance) Rules, 2016, the Haryana Civil Services
- (Allowances) Rules, 2016, the Haryana GCivil Services (Leave) Rules, 2016, the Haryana Ciyil
Services (General Provident Fund) Rules, 2016, the Haryana Civil Services (Pensioni)

Haryana Civil Services (Punishment and Appeal) Rules, 2016, shall in so far as they are applicadle
and except to the extent expressly provided in this Act, govern members of Service in the mattsrs
of their pay, allowances, leave, pension and other conditions of Service.

5. The permanent cadre, categorfand grade pay of the Service shall be determined by the
Government. g

6. No person shall be appoiptcd to any post in the Service by direct recruitment who is less
than eighteen years or more than ‘forty-two years-of'\,lge:is'_ U

Provided that wht;rc different lower pnd upper age limits have been specifically prescribed
for posts in the Service rules, those limits ghal e applicable for appointment to such posts:

Provided further that in the case. of’ u’ndndglps. belonging to Scheduled C;.ste.s!,.,Backwud
Classes, ex-servicemen and persons with disability categories, the upper age limit sha!l'be such, as

. may be fixed by the Government, from time to time.

7. Recruitment to all pos'ts in the Service shall be made by recruitiné agency:

Provided that the recruitment to the posts ‘of Sweeper, Chowkidar and Sweeber-cum-
*Chowkidar shall be made by such other bodies as may constituted by the Government, from time to
time. & 7

Rules, 2016, the Haryana Civil Services (Government Employees’ Conduct) Rules, 2016 and he
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8. (1) Where in the op nion of the Gi;vcmment, special prévisions inconsistent with any
of the provisions of this Act o- any other Service rules made under the proviso to article 309 or

* centinuing by article 313 of the Constitution (hereinafier referred to in this section as the said:

riles) are required in respect of recruitment, conditions of service, pay, allowances, pension,

discipline and conduct with refzrence to any particular o- all posts in the Service, the Government-

may make appointment to such post otherwise than in accordance ‘with this Act or the said rules
and provide by an agreement with the person so appoiated for any of the matters in respect of
which in the opinion of the Government special :ﬁrevisiqps are required to be made and to the
extent to which such provisions are made in the agreement. Nothing in this Act or the said rules
skall apply to any person so apaointed in respect of any matter for which provision is made in the
agreement: . X ' ' &

Provided that in respect of any matter i;1 respect of which, no provision has been made in,
the agreement, the provisions of this Act or of the sail rules shall apply, .

Appointment by

agreement, *

(2) A person appointed under sub-seg:tion'(i.o".sb.all not be a xh'efl)i)ér of Service afg'd.. v
shall not be entitled by reason only of such appointime aqy'j)rcfe_rential claim to any other . .’

appointment in that Service or any other Service.

9. (1)  No person shall be appointed to any post in the Service, unless he is in possession
of qualifications and experience specified in cclumn 3 of the First Schedule in the case of direct
recruitment and those specified in column 4 of the aforssaid Sehedule in the case of persons
appointed other than by direct r=cruitment.

* (2)°  No person shall te appointed to any post in the Service, unless he is,-
(a)  acitizen of India; or
(b)  asubject cf Nepal; or
()  asubject cf Bhutan:

Provided that a person -selonging to any of the ca.:egories (b) or (c) shall be a person.in.

whose favour a certificate of eligibility has been issued by the Government.

(3) A person in whose case a certificate of eligibility is ‘necessary may be admitted to
an examination conducted by the recruiting ageney but the offer of appointment shall be given
orly after the necessary eligibil 'ty certificate has been issued o him by the Government.

(4)  No person shall be appointed to any post in the Service by dircct' recruitment,
urless he produces a certificate of character .from the Principal Academic Officer of the

uriversity, college, school or mstitution last attended, f any, and similar certificate from two

otaer responsible persons not b=ing his relatives, who are well acquainted with-him in his private

life and are unconnected with h's university, college, 'sgh:{u!‘_dr institution. - -, . -
(5)  No person- T )

g

(a)  who has entered into a mirﬁage ».\riti\-a pcri;?m having a spouse living; or - o

(b) * who having a spouse living, has ertered into or contracted: a marriage with
any persor,

shall be eligible for appointment to any post in the Service: - _
Provided that the Goverriment may, if satisfied, that such marriage is permissible

- under the personal law aoplicable to such person and the other party to marriage and there
are other grounds for doing so, exempt and person from the operation of this section.:

1. (1) In the case o-f s:lection and recommendation of the names of candidates to a
department or an office for Group D posts, there shall be no interview and there shall be written-
exam and criteria for selection shall be such, as specified in the Second Schedule.

(2) A candidate may apply for any number of depanmen& and indicate his, priority for’

such departments. “ ‘
1L (1)  Persons appointed to any post in the &ervice shall remain on probation for a period
of two years, if appointed by disect recruitment, and one vear if appointed otherwise:
Provided that,- ) ) .
(a)  any perioc after such appointment, spent on deputation on a corresponding
or a higher post shall count towards the period of probation;

2y

% i)

Qualificatians.

—
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()  any period of work in equivalent or higher rank, prior to appointment to any .
post in the Service, may, in the case of an appointment by transfer, at the
discretion of the appointing authority, be allowed to count towards the periad
of probation fixed under this section; and, .

(c)  any period of officiating appointment shall be reckoned as pcﬁod spent on'

. probation, but no person who has so officiated shall, on the completion of the

prescribed period of probation, be entitled to be confirmed, unless he is
. appointed against a permanent vacancy, ’

(#))} If, in the opinion of thedppointing authority, the work or conduct of a person during

the period of probation is not satisfactory, it nﬁ,x, .

(@) if such person is appointed by direct recruitment, dispense with his services;

and . ' ‘

(b)  if such person is appointed otherwise, than by direct recmitmegl,—
(i)  revert him 15_ his former post; or @

) previous appointrsent pérmit. _ _
(3) - On the completion of period 6f probation of a person, the appointing authority may;
(@)  if his work or conduct has, in its opinion, been satisfactory,- . *

() confirm such person from the date of his appointment, if appointed
. against a permanent vacancy; or

@ii)  deal with him in sich other manner, s the terms and contitipns of his

(i)  confirm such person from the date from which a permanent vacancy
occurs, if appointed against a temporary vacancy; or

(iii)  declare that he'has completed his probation satisfactorily, if theré in )
no pcrmangnt vacancy; or

()  if his work or conduct has, in its opinion, been not satisfactory,--

. (i) - dispense with his services, if appointed by direct'rei:ruitment, if
appointed otherwise, revert him to his former post or deal with him in
such othez manner, as the terms and conditions of his previous
appointment permit; or .

(i)  extend his period of probation and thereafter pass such order, as it
{ could have passed on'the expiry of the first period of probation:
Provided that the total period of probationlinc.ludihg extension, if any, shall not °
exceed three years. v e '
discharge.

file an appeal against such order passed by_'ghegsm'pplcm authority.

Appointment of  13.  An approved probationer shall be-considered - for confirmation immediately ‘after the

ol satisfactory completion of his probation. Such confirmation shall be made in the entry level post to
which he was first appointed and an order shall be issued for confirmation of Service. e

Appeal against 12, A discharged probationer whose sch have been dispensed with under section 11, may

R

Fixation of 14.  Seniority, inter-se of the members of Service shall be determined by the length cf
MO continuous service on-any post in the Service: -

Provided that where there are different cadres in the Service, the - seniority shall be
determined separately for each cadte: . .

Provided further that in the case of a member appointed by diréct recruitment, the order ot
merit determined by the recruiting agency shall not be disturbed in fixing the seniority:

= Provided further that in the case of two or more members appointed on the same date, their
seniority shall be determined as follows:- '

(2)  a member appointed by direct recruitment shall be seniof to a member appointed by
‘promotion or by transfer; ~ 7 :

(b)  amember appointed by promotioii shall be senior to.a member appointed by transfer.

2
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= (c) in the case of 2 member Qpppimed by promotion or by transfer, seniority shall be
determined according to the seniority of such mzmbers in the appointments from
which they are promotzd or transferred; and

(d)  in the case of members recruited by tmnsfd_',&om the same ofﬁcé, seniority shall be
determined according o seniority in the appointénts previously held in that cadre;

(¢) in the case of members appointed by promoton/ transfer from different cadres,
their seniority shall be determined according %o pay, preference being given to a
member, who was drawing a higher rate of pay ir his previous appointments, and if
the rates of pay drawn are also the same, then by the length of their service in the
appointments and if the length of such service is also same, the older member shall
be senior to the younger member. P S A . :

15. No member of Service shall be eligible for promotit;r: From the category in which he was
appointed to the Service unless he has satisfactorily completed his probation in that category:
Provided that a member of a Service who, having satisfactorily completed his probation in

the category in which he was appointed to the service, has been promoted to the next higher
category shall, notwithstanding that lie has not been declarec o have satisfactorily completed his

- probation in such higher category be eligible for promuéion from such higher category:

Provided further that if the scale of pay or pay banc er pay matrix of post in the feeder
categories are different, the person holding post carrying a h gher scale of pay or pay band or pay

matrix in the feeder category shall be considered first and thet, if no qualified and suitable persons

holding post in that feeder category are available, the persons holding post carrying the next
be considered.

higher scale of pay or pay band or pay matrix in descending crder in other feeder categories shall

16.  Appointment by recruitment on transfer basis to the 3ervice from among the holders of
posts in a Subordinate Service shall be made on gragids of merit and ability, seniority being
considered only where merit and ability are approximately eqwd| -

17.  No member of Service, who is on extension of Sarvice after superannuation, shall be
idered for appoi either by p tion or by recruitment by transfer to ‘a higher
category, during the period of extension of Service. . w

18. A member of Service shall, if he resigns from his ipg\bfq;mcpt, forfeit the-service rendered
by him on the particular post held by him at the time of r=signation ‘and also all his previous
service under the Government. The resappointment of such pefson 10 any Service shall be treated
in the same way as a first appointment to such Service by.dif=ct recruitment and all the provisions
governing such appointment shall apply and on such re-appointment, he shall not be entitled to
Sount any portion of his previous service for any benefit or concession admissible under this Act:
Provided that a member of Service, who after sesignation has d the general
election.to Parliament or State Legislature or in the elecsions to local bodies either as a party

. candidate or as an independent candidate, shall not be eligivl for re-appointment to any service.

19. (1) A member of Service may resign his appointrent by giving notice of not less than
three months in writing direct tc the appointing authority with a copy marked to his immediate
superior officer. The period of three: months notice shall be reckoned from the date of receipt of
such notice by the appointing authority:. . y h "

(2) - The member of Service may‘ withdraw the notice of his resignation before its
acceptance and withdrawal of resignation shall not_be permitted after its acceptance by the
appointing authority. _- .

(3)  The appointing authority shall issue orders m'ﬂ’{é notice of resignation before the
date of expiry of notice, either accepting the resignation from a date not later than the date of

expiry of the notice or rejecting the same, giving the reasons thereof. If no such order is passed,
the resignation shall be deemed -0 have been accepted on -he expiry of the pel;iod of notice.

oo
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(4)  Notice of resignation g:lven by the mélilbel of Service shali be accepted by the ’

appointing authority, subject to the conditions—




40 HARYANA GOVT. GAz, (EXTRA) MAR, 28, 2018 (CHTR. 7, 1940 SAKA) '
(i) y :
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certain rules

* rejection of the netice of resignation.

that no discipli Y proceeding is ¢ plated or p ding agai ll'lg-'
e 7 of the Haryana Civil Services (Punishment. ,

member of concerned under ru
- and Appeal) Rules, 2016;

(i)  thata report from the Director of Vigilance and Anti-Corruption has been

obtained to the effect that no enquiry is contemplated or p ding against the
member of Service; -

(iii)  that no dues are ncn'éﬁn‘g to b

: © recovered by the Government from the
member of Service; and .

(iv)  that there is no contractual obligation of* any -kind including contracaal

obligation to serve the Government during the period in which the membe- of
Service seeks to resign. . o3

(5) Notwithstanding anything ‘cottiained in clauses (i) and (ii) of sub~sc‘cu:uq {4), where
a member of Service, under suspension Gt agamst’ whom disciplinary or criminal action or
vigilance enquiry is pending, seeks to resign, the appointing authority shall examine the nature and
gravity of the case and may accept the resignation, if the case is not such as would, warrant

20. (1) Wherg no specific provision for appeal or review against any order is provided under
this Act or in the service rules for redressal of grievances, an appeal or review, as the case may be,

dismissal.

) An appeal or review uleder sub-section (1) shall be preferred within two ‘months frem”, .-
the date of receipt of the orders by the appellant or the review petitioner, as the case may be.

(3)  Every appeal or review under sﬁb—scction (1) shall ke

disposed of within a period of
four months from the date of the receipt of the appeal or review p

etition.

(4)  The appellate or reviewing authority may issue such-interim directions, as it deems
fit, pending final decision thereon in orgef to #void any irreparable loss to the appellant or revisw
petitioner cr to avoid administrative inconvenienice.

21. Notwithstanding anything. contained ‘i this Act, the appointing authority may impose
special terms and conditions in the order.of appoinh\neng if it is deemed expedient to do'so.

22.  Notking contained in this Act shall affegt réqcrvatior}s and ofh
provided for Scheduled Castes, Backward- Chassés, Ex-Servi
persons or any other class or category of persons in' accordan
Government in this regard, from nmeto% P "%

T concessions requhed to be
cemen, Physically handicappe{
ce with the orders- issucd by th=

23. If any provision of this Act is inconsistent with any provisior of the s

Provided that nothing in any such rule shall, unless a contrary intention is 'expressly -
indicated therein, operate to'deprive any such person of any righ: or privilege to which he is
entitled by or under any rule or applicable to him prior to the making of such rule:

Provided further that no such rule ¥8dll be.applicable to
for appointment to any such service or category 'by the Commission or by any other authority
competent in that behalf prior to the making of such rule or who had applied for such approval in

response to any advertisement inviting applications, published by the Authority competent in that
behalf prior ta the making of suchrule. © . s :

candidates who had been approved
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A FIRST SCHEDUL, S
[see s=ctio ; ‘ f/
EDUCATIONgrQU_AL [FICATIONS :
Serial Name of Post Academic qualifications and Academic qualifications and experience,
number experience, if any, for direct | if any, for appointment other than Direct
recruitment: Tecruitrent. -
1 2 [ 3 o 4
L All Group D posts except | (i)  Matriculztion from | (i) * Matriculation from : recognized
Sweeper, Chowkidar and recognizzd Board. Board et
Sweeper-cum-Chowkidar (i) Hindi/Samskrit~  “gpto (i) Hindi/Sanskrit upto Matriculation,
matriculetion, as one of |- as one of the subject. g H
 the subject. (iii) two years experience in’ relevant
‘ . post
2. Sweeper, Chowkidar znd | Should be able to read and (i)  Should be able to read and write
Sweeper-cum-Chowkidar | write Hindi. K Hindi; ) \
(i) two years experience in relevant
% - post. g

S
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E SECOND-SCHEDULE
[see sectiy /1;(]/] > —-- "'9
CRITERIA FOR SELECTION #ow

as detailed below:-
(i) Written Exam:

(1)  The scheme of marks in respect of selection w'droup D posts in tha Service sﬁzll cbmprise of total 100 marks,

. .90 marks
(ii)-  Socio-Economic criteria and experience:’ « e 90 rarks )
The marks for experience and'some objective socio-cconomic criteria are to be allocated as follows:

( ¢ :

(a)  Ifno person from among the applicant’s father, miother, spouse, brothers, sisters, sons and daughters is,
was or has been regular employee in any Department/ Beard/ Corporation/ Company/ Statutory Body/
Commission/ Authority of Government of Haryana or any other State Covernment or Goverament of
India. 3

& marks)
(b)  Orphan/Widow:- #

(i) if the applicant is a Widow; or

(i)  if the applicant is the first or the sccoﬁd child and ki§ father had di=d before atta.inir;g the age of
42 years, or .

(iii)  if the applicant is the first or the segbad child and hie father had died before the applicant had
anainedd:eageoflSyears. ¥ L H .

: : ’ (5 marks)
(¢)  Ifthe applicant belongs to such a dendtified tribe (Vimukt Jatis and Tapriwas Jatis) or Nomadic tribe of

Haryana which is neither a Scheduled Caste nor a Backward Class. -

(d) . Experience: One-half (=0.5) mark for each year of part-therzof exceeding six months 6f &xXperience,
out of a2 maximum of 16 years, on the same or a higher post in any Department/ Board/ Corporation/
Company/ ory Body/ Commissi /Authority of .Gevenment of Haryana. No marks will be
awarded for any period léss than six months, :

/

. \ 3 (A maximum of 8 marks)
. \ 4
(2)  No applicant shall be given more than 10 marks under any-eircumstances.

(3) The waiting list for the vacancies upto 25 at 25%, for vacancies tetween 25 to 50 at 15% ‘and for vacancics
above 50 at 10% subject to the minimum of two candidates shall be prapared during selection. 4

(4)  The main list as well as the waiting list shall remain valid for a period of one year from the date of -
recommendation. : 2

(5). The recruiting agency while making recommendations shall clearly indicate the main list and the waiting list.
The main list shall contain the number of candidates equal to the number of demaad made by the department
to the recruiting agency. = -

; KULDIP JAIN, .
SECRETARY TO GOVERNMENT HARYANA,
- LAW AND LEGISLATIVE DEPARTMENT.

5 el

56150—L.R.—H.G.P.; Chd.
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HARYANA GOVERNMENT
INDUSTRIES AND COMMERCE DEPARTMENT
NOTIFICATION

The 26™ June, 2018

N0.7/3/2018-2IB-1.-In exercise of the powers conferred by the provisc; to
article 309 of the Constitution of India, the Governor of Haryana hereby makes the
following rules further to amend the Haryana Industries & Commerce Department
(Group D) State Service Rules, 2015, namely:-
g & These rules may be called the Haryana Industries & Commerce Department
(Group D) State Service (Amendment) Rules, 2018.
2 In the Haryana Industries & Commerce Department (Group-D) State Service
Rules, 2015 (hereinafter called the said rules) for rule 5, the following shall be
substituted, namely:-

“5.  As specified in section 6 of the Haryana Group D Employees (Recruitment and

conditions of service) Act, 2018 (5 of 2018).
3. In the said rules, for Appendices B, C and D, the following appendices shall be
substituted, namely:-

Appendix B
[(See rule 7)]

Sr. Description of posts | Academic Qualification | Academic Qualifications,
No. and experience for direct | experience, if any, for
recruitment appointment other than
by direct recruitment
1 2 3 4
A. Headquarter
1 | Peon As specified in  the [As specified in  the
Haryana Group D | Haryana Group D
Employees ( Recruitment | Employees
and Conditions of | (Recruitment and
Service) Act, 2018 Conditions of Service)
Act, 2018
2 | Chowkidar As specified in  the | As specified in  the
Haryana Group D | Haryana Group D
Employees ( Recruitment | Employees(Recruitment
and Conditions of |and  Conditions  of
Service) Act, 2018 Service) Act, 2018
3 | Sweeper As specified in  the | As specified in the
Haryana Group D | Haryana Group D
Employees ( Recruitment | Employees(Recruitment
and Conditions of [and  Conditions  of
Service) Act, 2018 Service) Act, 2018
|




1 2 3 4
A. District Industries Centre

1 | Peon As specified in the | As specified in the
Haryana Group D | Haryana Group D
Employees ( Recruitment Employees(Recruitment
and Conditions of | and  Conditions of
Service) Act, 2018 service) Act, 2018

2 | Chowkidar As specified in the | As specified in  the
Haryana Group D | Haryana Group D
Employees ( Recruitment Employees(Recruitment
and | Conditions  of and  Conditions  of
Service) Act, 2018 Service) Act, 2018

3. | Sweeper As specified in  the As specified in  the
Haryana Group D | Haryana Group D
Employees ( Recruitment Employees(Recruitment 4
and  Conditions of |and  Conditions of

Service) Act, 2018 Service) Act, 2018
1 l 2 3 4
B. Boiler Organisation i
1 | Peon As specified in the As specified in  the

Haryana Group D | Haryana Group D
Employees ( Recruitment Employees(Recruitment
and  Conditions  of | and Conditions ~ of
Service) Act, 2018 cervice) Act, 2018

2 | Chowkidar As specified in  the | As specified in the
Haryana Group D | Haryana Group D
Employees ( Recruitment Employees(Recruitment
and Conditions of | and  Conditions of
Service) Act, 2018 Service) Act, 2018

2 3 © 4

Quality Marking, Heat Treatment & Industrial Development Centres

Peon As specified in  the As specified in  the
Haryana Group D |Haryana Group D
Employees ( Recruitment Employees(Recruitment
and Conditions . of | and Conditions  of
Service) Act, 2018 Service) Act, 2018
Laboratory Boy As specified in the | As specified in the
i Haryana Group | D |Haryana Group D
Employees ( Recruitment Employees(Recruitment
and Conditions of and Conditions  of
Seryice) Act, 2018 | Service) Act, 2018
3 | Helper As  specified in the | As specified in. the
i Haryana Group | D |Haryana Group D
Employees ( Recruitment Employees(Recruitment
and Conditions | of | and Conditions  of

| Service) Act, 2018 | Service) Act, 2018
i s
| ‘ Appendix C
; [See rule 14(1)]
Designation | Appointing Nature of Penalliy Authority Appellate
of the posts ' Authority { empowered  to Authority
: make the order
| 4 ' | 5 6

Additional
Director/Joint
Director (Admn.)
(HQ).

Director
General/
Director

{[ 1 |Peon Director

Minor Penalties
As specified in
the Haryana [Civil
services
(Punishment  and
Appeal)  Rules,
2016.

’ General/

Director




]

I. Major Penalties Director General/ | Government
As specifies in | Director.
the Haryana Civil
services
(Punishment and
Appeal)  Rules,

?016. i J

. 1 3 ' 4 ' 5 6
B. District Industries Centre

1 | Peon Director Minor Penalties Joint Director/ | Director
General/ ©jAs specified in | Dy. Director (DIC) | General/
Director 'the Haryana Civil |* Director

|services :

/ (Punishment and
‘Appeal)  Rules, g
2016. !

I.  Major Penalties | Director General/ Governmerit
As specifies in|| Director 4
the Haryana Civil'
services
(Punishment and

Appeal)  Rules,

2016. |
11 |2 3 4 . 5 6
C. Boiler Organization
1 | Peon Director 1. Minor Penalties « | Joint Director- | Director
General/ As specified in cum-Chief General/
Director the Haryana Civil | Inspector of | Director
services Boiler(Boiler

(Punishment and Organization)
Appeal) Rules,
2016.

I. Major Penalties Director General/ | Governmart
As specifies in Director
the Haryana Civil
services

(Punishment and
Appeal)  Rules,

2016.
i 3 4 5 6

D. Quality Ma:rking, Heat Treatment & lnﬁustrial Development

Centres i i

1 | Peon irector 1. Minor Penalties | Joint Director/ | Director
General/ As specified [in | Dy. Director | General/
Director the Haryana Civil | Quality Marking | Rirector
! services | Centre, Heat |
| (Punishment and | Treatment and \
| Appeal)  Rules, | Industrial
| 2016. : Development

Centre) for field * ‘

! offices.

ll. Major Penalties Director General / | Goverrment
| As specifies in the | Director
Haryana Civil
services
(Punishment ~ and

; 1 . - Appeal) Rules,
i 2016. ) l




Appendix D

[(See rule 14(2)]
Sr. | Designation | Nature of Penalty Authority Appellate
No. | of the posts empowered to make | Authority
the order
1 2 3 4 5
A. Headquarter
1 | Peon (i) Reducing or | Director Genzrel/ | Government
withholding the | Director.
amount of
ordinary/
additional
pension
admissible under
the rules
governing
pension;
(ii) Terminating  the
appointment  of
member of the
service otherwise
than on his
attaining the age
fixed for
superannuation.
1|2 3 4 5
B. District Industries Centre
1 | Peon (i) Reducing or | Director General/ | Government
withholding  the | Director
amount of
ordinary/
additional pension
admissible under
the rules
governing pension:
(ii) Terminating the
appointment  of
member of the
service otherwise
than on his
attaining the age
fixed for
superannuation.
1 2 3 - 5
C. Boiler Organisation
1 | Peon (i) Reducing or | Director Gereral/ | Government
withholding  the | Director
amount of
ordinary/
additional pension
admissible under
the rules
governing pension;
(ii) Terminating  the
appointment  of
member of the
service otherwise
than on his
attaining the age
fixed for
superannuation.




i
fu=p

dEat,

ol ST
1 l Z l 3 4 5
D. Quality Marking, Heat Treatment & Industr al Development Centres
1 Peon (i) Reducing or | Di“ector Gene-al/ | Government
withholding  the | Di-ector
amount of
ordinary/

additional pension
admissible under
the rules
governing pension;

(ii) Terminating the
appointment  of
member of the
service otherwise
than on his
attaining the age
fixed for
superannuation.

Devender Singh,
Additional Chief Secretary to Government of Haryana,
Industries and Commerce Department.
No. 7/3/2018-218BI Datec:- 26.06.2018
A copy is forwarded to the Conudller, Printing and Stationery Departmant
Haryana, Chandigarh with the request to Publis1 the notification in the extra ordinary

Gazette of the Haryana Government immediately and supply 50 copies thereof to this
department for record.

Superinter%:ﬂ{nt Industires-1
For tdditional Chief Secretary to Govt. Haryana
Industries & Commerce Department.

No. 7/3/2018-21BI Dated:- 26.06.2018
A copy is forwarded to the Accountant General (A&E/Audit), Haryana, Sector-
33, Chandigarh for informatior and necessary act'on. g

Superir{téndent Industiras-1
Fo- additional Chief Secretary to Govt. Haryana
Industries & Commerce Departmant.

No. 7/3/2018-2IBI Dated:- 26.06.2018/02u0?-w3
.~ A copy is forwarded to the Director of Industries & Commerce, Haryana,

Chandigarh w.r.t. his D.| No.504, dated 17.04.2018.with the request to inform all the

concerned at your own level. B

Stayest Ky
Superintendent Indust res-1
For Additional Chie Secretary to Govt. Harvana
Industries & Commerce Departmezgz.
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