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[Authorised English Translation]

HARYANA GOVERNMENT

INDUSTRIES AND COMMERCE DEPARTMENT

Notification

The 12th August, 2014

No. G.S.R. 34/Const./Art./309/2014.—In exercise of the powers conferred
by the provisa to article 309 of the Constitution of India, the Governor of Haryana
hereby makes the following rules regulating the recruitment and conditions of
service of persons appoinied 10 the Haryana Industries and Commerce (Group B)
Service, namely:—

PART 1 - GENERAL

1.  These rules may be called the Haryana Industries and Commerce
(Group B) Service Rules, 2014,

2. In these rules, unless the context otherwise requires:—

(a)
(b)

(c)
(d)

-{e)

)

(&)

“Commission” means the Haryana Public Service Commission;

*direct recruitment” means an appointment made otherwise than
by promotion from within the service or by transfer of an officer
already in the service of the Government of India or any State
Government;

“Director” means the Director or Director General of [ndusiries
& Commerce, Haryana, as appointed by the Government;

“Government” means the Haryana Government in the
Administrative Department;

“Institution” means,—

() any institution established by law in force in the State of
Haryana; or

(i) any other institution recognized by the Government for
the puipose of these rules;

“Recognized University” means,—
(i) any university incorporated by law in India; or

(i1) any other university which is declared by the Government
to be a recognized university for the purpose of these rules.

“Service’ means the Haryana Industries and Commerce
{Group B) Service;

Short title.

Definitions.
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PART 11 -RECRUITMENT TO SERVICE

3. The Service shall comprise the posts shown in Appendix ‘A’ to these
rules :

Provided that nothing in these rules shall affect the inherent right of
the Government to make additions to or reduction in, the number of such posts or
to create new posts with different designations and scales of pay, either permanently
or temporarily.

4, (1) No person shall be appointed to any post in the service, unless
he is :—

(a) Citizen of India; or
(b) a subjeci of Nepal; or
{c) a subject of Bhutan:

Provided that a person belonging to any of the categories
{b) or (c) shall be person in whose favour a certificate of eligibility
has been issued by the Government.

(2) A person in whose casc a certificate of eligibility is necessary
may be admitted to an examination or intervicw condusted by the Commission or
the Board or any other recruiting authority, but the offer of appointment may be
given only after the necessary eligibility certificate has been issued to him by the
Government. '

(3) No person shall be appointed to any post in the Service by direct
recruitment. unless he produces a certificate of character from the Principal/
Academic Officer of the University, College. School or Institution last attended,
if any and similar certificate from two other responsible persons, not being his
relatives who are well acquainted with him in his private life and are unconnected
with his university. college, school or institution.

5.. No person shall be appointed to the service by dircct recruitment who
is less than twenly one years or more than forty years of age on the last date of
submission of application to the recruiting authority:

Provided that in the case of persons belonging to the Scheduled
Castes, Scheduled Tribes, Backward Classcs and Ex-servicemen, the upper age
limit shall be such, as fixed by the Government,

6.  Appointment to the posts in the Service shall be made by the aulhority
mentioned in column 3 of Appendix C to these rules. ‘

7. Na person shall be appointed to any post in the Service unless he is in
possession of requisite qualifications and experience specified in column 3 of
Appendix B to these rules in case of direct recruitment and those specified in
column 4 of the aforesaid Appendix in the case of appointment other than by
direct recruitment:
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Provided that where sufficient number of candidates belonging to the
scheduled castes, backward classes, ex-servicemen and differentty-abled
candidates possessing the prescribed requisite experience are not avaitable to fill
up the vacancies reserved for them by direct recruitment, the Commission or any
other recruiting authority may relax the qualifications regarding experience to
the extent of 50 percent after recording the reasons for doing so in writing.

8. Noperson-

21

(a)

®

who has entered into or contracted a marriage with a person
having a spouse living; or

who having a spouse living has entered into or contracted a
marriage with any person. shall be eligible for appointment to
any post in the Service:

Provided that the Government may, if satisfied, that such marriage

is permissible under the personal law applicable to such person and
the other party to the marriage and there are other grounds for so
doing, exempt any person from the operation of this rule.

Recruitment to the Service shall be made,—

(a)

(b)

(©)

In the case of Assistant Dirvector (Industrial Promotion),

(i) 50% by promotion from amongst the Industrial Extension
Officers(Headquarter), Industrial Extension Officers (District
Industries Centre); and

(iiy 50% by direct recruitment; or

(iii) by transfer or deputation of an officer already in the service
of any State Government or the Government of India.

In the case of Assistant Director (Projects),-

(i) 50% by promotion from -amongst Industrial Extension
Officcrs(Headquarter). Industrial Extension Officers (District
Industries Centre); and

(ii) 50% by direct recruitment; or

(il1) by transfer or deputation of an officer already in the service
of any State Government or the Government of India.

In the case of Assistant Director (Statistics),~

() 50% by promotion from amongst the Industrial Extension
Officers(Headquarter), Industrial Extension Officers (District
Industries Centre); and

(ii) 50% by direct recruitment; or

(iii) by transfer or deputation of an officer already in the service
of any Statc Government or the Government of India.

Disqualifications.

Mode of
recruitrnent.
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(d) Inthe case of Assistant Director (Technical),-

(e)

®

)

®

(i 50% by promotion from amongst the Technical Assistamt
(Mechanical), Technical Assistant (Electrical), and Operator
Grade-1; and

(i) 50% by direct recruitment; or

(iii) by transfer or deputation of an officer already in the service
of any State Government or the Government of India.

In the case of Assistant Director (Textile),-

(i) by promotion from amongst the Technical -Assistants
(Textiles); or :

{ii) by direct recruitment; or

(iii) by transfer or deputation of an officer alrcady in the service
of any State Government or the Government of India.

In the case of Assistant Director (Chemical),-

(i) 50% by promotion from amongst the Technical Assistant
{Chemical) and Operator Grade-1; and

(i) 50% by Direct recruitment; or

(iii) by transfer or deputation of an officer already in the service
- of any State Government or the Government of India.

1In the case of Assistant Director-cum-Inspector of Boilérs,-
(i) by direct recruitment; or

(i1} by transfer or deputation of an officer already in the service
of any State Government or the Government of India.

In the case of Assistant Director (Legal},-
(i) 75% by promotion from amongst Legal Assistants; and
(it 25% by direct recruitment; or

(iii) by transfer or deputation of an officer already in the service
of any State Government or the Government of India or
their undertakings.

Tn the case of Superintendent (Headquarter);

(iy by promotion from amongst Deputy Superintendent.
(Headquartet); or

(i) by transfer or deputation of an Officer/Official already in
service of any State Government or the Government of India.
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{ Inthe casc of Superintendent (District Industries Centre);

(i) by promotion from amongst Deputy Superintendent(District
Industries Centre); or

(ii) by transfer or deputation of an Officer/Qfficial already in
service of any State Government or the Government of India.

(k) Inthe case of Private Secretary;
(i) by promotion from amongst Personal Assistants; or

{ii) by transfer or deputation of an Officer/Official, already in
service of any State Government or the Government of India.

Explanation.-Tn case of posts where recruitment is provided by
mentioning percentage for promotion and direct
recruitment and the total number of posts are odd. then
the odd post shall be for promotional quota and the
balance posts shall be distributed equalty,

{2)  All promations unless otherwise provided. shall bec made on

merit-cum-seniority basis and seniority alone shall not give any right to such
promotions.

10. (1) Persons appointed to any post in the Service shall remain on
probation for a period of two years, if appointed by direct recruitment and one
year, if appointed otherwise:

Provided that —

(a) any period after such appointment spent on deputation on a
corresponding or a higher post shall count towards the period
of probation;

(b) any period of work in equivalent or higher rank, prior to
appointment to the Service may, in the case of an
appointment by transfer, at the discretion of the appointing
authority be aliowed to count towards the period of
probation fixed under this rule; and

{¢) any period of officiating appointment shall be reckoned as
period spent on probation, but no person who has so
offictated shall, on the compietion of the prescribed period
of probation be entitled to be confirmed, unless he is
appointed against a permanent vacancy.

(2} Ifin the opinion of the appointing authority the work or conduct

of a person during the period of probation is not satisfactory, it may,-

. {(a) if such person is appointed by direct recruitment, dispense
with his services; and ’

Probation.
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(b) if such person is appointed otherwise than by direct

recruitment,—
(i) revert him to his forimer post;

(i1) deal with him in such other manner as the terms and
conditions of the previous appointment permit.

(3) On the completion of the period of probation of a person, the
appointing authority may,— : '

(a)

(b)

if the work or conduct has in its opinion been satisfactory,—

(i) confirm such person from the date of his appointment,
if appointed against a permanent vacancy; or

(ii) confirm such person from the date from which a
permanent vacancy occurs, if appointed against a
temporary vacancy, or

(iit} declare that he has completed his probation
satisfactorily, if there ts no permanent vacancy ; or

If his work or conduct has in its opinion, been not
satisfactory,—

(iy Dispense with his sefvices, if appointed by direct
recruitment or revert him to his former post or deal
with him in such other manner as the terms and
conditions of previous appointment permit. if
appointed otherwise ; or '

{ii) extend his period of probation and thercafter pass such
order, as it could have passed on the expiry of the first
period of probation:

Provided that the total period of probation including
extension, if any, shall not exceed three years.

1X.  Scriority inferse of the members of the Service shall be determined

by the length of continuous service on any post in the service:

Provided that where there are different cadres in the Service, the

seniority shall be determined separately for each cadre:

Provided further that in the case of members appointed by the direct
recruitment, the order of merit determined by the Commission shall not be

disturbed in fixing the seniority:

Provided further that in the case of two or more members appointed
on the same date, their seniority shall be determined as foliow:—

(2) a member appointed by direct recruitment shall be senior to a
member appointed by promotion or by transfer;
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a member appointed by promotion shall be Senior to a member
appointed by transfer;

in the case of members appointed by promotion or by transfer,
seniority shall be determined, according to the Seniority of such
members in the appointments from which they were promoted or
transferred; and

in the case of members appointed by transfer from different cadres,
their seniority shall be determined according to pay, preference
being given to a member, who was drawing a higher rate of pay
in his previous appointment, and if the scale of pay drawn are
also the same, then by the length of their service in the
appointments, and if the length of such service is also the same,
the older member shall be senior to the younger member.

Promotion to the higher post shail be considered through the

Departmental Promotion Committee on merit-cum~seniority, The merit-cum-
seniority shall be determined on the basis of Annual Confidential Reports
(70% weightage), Seniority (30 % weightage). Director shall be the Chairman of
the Departmental Promotion committecs for promotion to all Group B posts.

2.

Annual Confidential Reports (ACRs) (70 % weightage) Merit of

a person to be considered for promotion shall be based on points earned in the
Annual Confidential Reports (ACRs). Of the total 100 points, weightage of Annual
Confidential Reports shalt be of 70 points and these points will be calculated as

per following :—

(a) Outstanding = § points;

(b) Very Good = 7 points;

(¢) Good = 4 points;

(dj Average = 2 points; and

(¢) Below Average = 0 points. |

Illustrations:- -
{i) Anemployee can carn all the 10 Annual Confidential Reports as

ACR points earned during past 10 years x 70

outstanding resulting into 70 marks to his credit which is the
maximum cap. Therefore, this maximum possible earning of 80
points is treated cquivalent to 70% weightage. Consequently,
the points carned by an employee less than 80 points will be

reduced proporticnately. The formula for calculation of the points’

shall be as under:-

= Points to be awarded

80

Promotion.
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(ii) In case an employce has completed 10 years of service since his
last date of promotion, his total score on the ten years will be
arrived at out of the 70 points on ACR parameter. On the other
hand, if an employee has completed less than 10 years, say, 7
years since his last date of appointment, alt his seven ACRs will
be taken into account and his score on ACR parameter out of 70
points will be arrived at in the following manner:-

ACR points carned during past 7 years x 70
7x8

= Points to be awarded

3. Seniority (30 % weightage)

A person who has just completed minimum qualifying number
of years of service for promotion will be allowed zero point against seniority and
3 points for each year above the qualifying number of years of service on the
feeder cadre shall be allowed subject to a maximum of 30 points. Period of more
than 6 months shall be treated as one year while less than six months shall be
ignored. '

No person shall be allowed promotion to the next higher post if his
overall score is less than 60 points out of 100 points on Annual Confidential
Reports, Seniority and Assessment by the Departmental Promotion Committees.

NOTE:  In case of persons found fit for promotion after qualifying the above
criteria, the seniority of the feeder cadre will not be disturbed.

13. (1) A member of the Service shall be lable to serve at any place,
whether within or outside the State of Haryana. on being so ordered to do by the
appointing authority.

(2) A member of the Service may also be deputed to serve under:—

(i) acompany, Association or a Body of individuals whether
incorporated or not. which is wholly or substantially owned
or controlled by the State Government, a Municipal
Corporation or Local Authority within the State of Haryana;

(ii} the Central Government or a company, Assoctation or a
Body of individuals, whether incorporated or not, which is
wholly or substantially owned or controlled by the Central
Government; or

(iii) any other State Government, an International Organization,
an Autonomous Body not controlled by the Government or
a private body :

Provided that no member of the Service shall be deputed to
the Central or any other State Government or any Organization
or Body referred to in clause (ii) or clause (iii) except with his
consent.
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14. In respect of pay, leave, pension and all other matters, not expressly
provided for in these rules, the members of the Service shall be governed by such
rules and regulations as may have been, or may hereafier, be adopted or made by
the competent authority under the Constitution of India or under any law, for the
time being in force made by the State Legislature.

15. (1) In matter relating to discipline, penalties and appeals, members
of the Service shall be governed by the Haryana Civil Services (Punishment and
Appeal) Rules, 1987, as amended from time to time:

Provided that the nature of penalties which may be imposed, the
authority empowered to impose such penalties and appellate authority shall,
subject to the provisions of any law or rules made under articie 309 of the
Constitution of India, be such as are specified in Appendix C to these rules.

(3] The authority competent to pass an order under Clause (¢) or
clause (d) of sub-rule (1) of Rule 9 the Haryana Civil Services (Punishment and
Appeal) Rules, 1987, and the appellate authority shall also be as specified in
Appendix D to these rules.

16. Every member of the service shall get himself vaccinated and
revaccinated if and when the Government so directs by a special or general order.

17. Every member of the Service unless he has already done so, shall be
required to take the oath of allegiance to India and to the Constitution of India as
by Law established. .

18. Where the Government is of the opinion that it is necessary or
expedient to do so, it may, by order, and for reasons to be recorded in writing,
relax any of the provisions of these rules with respect to any class or category of
persons.

19. Notwithstanding anything contained in these rules, the appointing
authority may impose special terms and conditions in order of appointment if it is
deemed expedient to so.

20. Nothing contained in these rules shall affect reservations and other
concessions required to be provided for Scheduled Castes, Backward Classes, Ex-
Servicemen, Physically Handicapped persons or any other class or category of
persons in accordance with order issued by the State Government from time to
time: :

Provided that the total percentage or reservations so made shall not
exceed fifty percent, at any time.

21. The H&ryana Industries {Group B) Service Rules, 1993, are hereby
repealed:

Provided that any order made or action taken under the rules so
repealed shal! be deemed to have been made or taken under the corresponding
provisions of these rules.

Pay, Leave
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other matters.
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APPENDIX A
{See rule 3)
Serial | Designation of the Nature of posts Scale of pay”
Number posts
Permianent Temporary | Total
I. Assistant Director - 23 0 23 9300-34800+4600 Grade pay
(Industrial
Promaotion)
2, Asststant Director 4 0 4 9300-34800+4600 Grade pay
(Projects) .
3. Assistant Director 11 0 11 9300-34800+4600 Grade pay
(Statistics)
4, Assistant Director 8 0 8 9300-34800+4600 Grade pay
{Technical}
5. Assistant Director I 0 1 9300-34800+4600 Grade pay
(Textile)
6. Assistant Director ] 2 7 2 9300-34800+4600 Grade pay
(Chemical
Engineering)
7. Assistant Director- 2 3 5 9300-34B00+4600 Grade pay
cum-Inspector of
Boilers
8. Assistant 4 0 4 9300-34800+4600 Grade pay
Director(Legal)
9. Superintendent 8 0 8 9300-34800+4200 Grade pay
(Hqrs.)
10. Superintendent 13 0 13 9300-34300+4200 Grade pay
(DIC)
11. Private Secretary at 1 0 1 9300-34800+4200 Grade pay
Headquarter )
Total 75 5 80
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APPENDIX B
(See rule 7)

Serial | Description of Academic qualification and Academic qualification experience if
Number| posts experience for direct recruitment any for appointment other than by
direct recruitment
1. Assistant (i} Postgraduate Degree in | By Promotion:-
Director Economics/ Commerce/ Eight years experience as
(Industrial Business Administration with &t | ndustrial ~ Extension  Officer
Promotion) least 2 Division or Bachelor (Headquarter), Industrial
Degrec in  Engineering or Extension Officer  (District
Technology with 1¥ division Industries Centre),
:’n"dm a recognized University: | gy Transfer/ Deputation:-

(ii) minimum two years experience (i) Candidate alrca.dy holdm.g the
at  supervisory level in post of Assistant Director
manufacturing  sector in a {Industrial Promotion) for at
Small, Medium or Large least one year; and
[ndustry/ Sem:i Government/ | (ii) Knowledge of Hindi or Sanskrit
Govemment  Undertaking  / up to Matric Standard or higher
Department; and education.

(iii} Knowiedge of Hindi or Sanskrit
up to Matric Standard or higher

" education.
2. Assistant {i) Bachelor Degree in Engineering | By Promotion:- i
Director or Technology with 1™ division | (i) B. Sc. {(Non-medical) or
(Projects) from a recognized University, diploma/degree in  Engineering
with minimum two years or  Technology from a
experience at supervisory level |  recogmized University; and
int manufactusing sector in a (i) Eight years experience as
Small, Medium or Large Industrial Extension Ofﬁqer
(Headquarter), or Industrial
Industry/ Semi Government/ Extension Officer (District
Government Undertaking/ . Industries Centre);
Department; and By Transfer/ Deputation:-
(i) Candidate already holding the

(i) Knowledge of Hindi or Sanskrit post of Assistant Director
up to Matric Standard or higher (Projects) for at least one ycar;
education. and

(ii} Knowledge of Hindi or Sanskrit
up to Matric Standard or higher
education.

3. Assistant (i) Masters Degree in Economics/ By Promotion:-
Director Commerce/ Mathematics / (i) Bachelor Degree in Economics/
(Statistics) Statistics (with at least 2% Commerce/Statistics/
division) or Chartered Mathematics from recognized
Accountant or Company University; and
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Serial | Description of | Academic qualification and Academic qualification experience if
Number| posts experience for direct recruitment any for appointment other than by
direct recruitment
Secretary or Chartered (ii) Eight yecars cxperience as
Financial Analyst {CFA) from z;dz;hial x;:xtension . Ofﬁq:lr
recognized University/ eadquarter) or  Industri
: [nstii:‘t’ion with mjn?r'num two Extension Officer  (District
b i Industries Centre).
years experience at SUPETVISOTY | B Transfer/ Deputation:-
level in manufasnmng sector in (i) Candidate already holding the
2 Smatl, Medium or Large . .
. post of Assistant Director
Industry/ Semi Government/ . .
. (Statistics) for at least one year;
Government Undertaking/
) and
.. Department; and. . . | (i) Knowledge of Hindi or Sanskrit
(ii) Knowledge of Hindi or Saftsknt up to Matric Standard or higher
up to Matric Standard or higher education.
education.
4, Assistant (i) Bachelor degree in Engincering | By Promoetion:-
Director or Technology in Electrical/ (i) B. Sc. (Non-medical) or
(Technical) Mechanical/ Electronics with 1% diploma/degree in Electrical or
Division from recognized Meclhanifza.l or Electronics
university finstitution with ) g'slﬁme"ns or Technology; and
L : ii ears experience  as
minimum two years Fxpencnce (i) T cgchm'cg pe Assistant
at supervisory level in (Mechanical), Technical
manufacturing sector in a Assistant  (Electrical)  or
Small, Medium or Large Operator Grade-1.
Industry/ Semi Government / By Transfer/ Deputation:-
Government Undertaking/ (i) Candidate already holding the
Department; and post of Assistant Director
(ii) Knowledge of Hindi or Sanskrit (Technical for at least one yea:
up to Matric Standard or higher and
education. (if) Knowledge of Hindi or Sanskrit
up to Matric Standard or higher
education.
5. Assistant (i) Bachelor degree in Engineering | By Promotion:
Director or Technology in Textiles with Eight years experience as
(Textiles) 1® Division from recognized Technical Assistant (Textiles).
institution/university with By Transfer/ Deputation:-
minimum two years experience | (i) Candidate already holding the
at supervisory level in post of Assistant Director
manufacturing sector in a (Textiles) for at least one year;
Small, Medium or Large and
Industry/ Semi Government / {ii) Knowledge of Hindi or Sanskrit
Government Undertaking/ up to Matric Standard or higher
Department; and education.
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Serial | Description of | Academic qualification and Academic qualification experience if
Number| posts experience for direct recruitment any for appointment ather than by
direct recruitment
(i) Knowledge of Hindi or Sanskrit
up to Matric Standard or higher
-education. .
6. Assistant (i) Bachelor degree in Enginecring | By Promotion:-
Director or Technology in Chemical with Eight years experience as
(Chemical) 1" Division from recognized Technical Assistant (Chemical)
institution/unjversity with or Operator Grade-I.
VURIMUM WG years eXpernience | By Transfer/ Deputation:-
f;mfs:cﬂr'l?’ymll‘i"di o 'a| @ Candidate already holding the
Small, Medium or Large post of Assistant Director
Industry/Semi Government {Chemical) for at least one year;
/Government Undertaking/ and
Department; and (i) Knowledge of Hindi or Sanskrit
(ii) Knowledge of Hindi or Sanskrit up to Matric Standard or higher
up to Matric Standard or higher education. :
- education. ‘ :

7. Assistant (i A degree in Mechanical -or | By Transfer/ Deputation:-
Director- Production or Power Plant or | () . Candidates already holding
cum- Metallurgical  Engincering the post of Assistant
Ispector of from & recognized University | Director-cam-Inxpector  of

Spec or equivalent; and ‘ Buoilets for at least one year;
Boilers (ii) Two years experience as a and :
technical personnel in the .
design, construction, erectiom. | ¢y Knowledge of Mindi or
operation, testing,  repair, Sanskrit up to Matric
maintenance or mspectmn of Standard or higher
boilers or in the education.
implementation of the Boilers
Act, 1923 and mles and
regulations  framed  there
under; and
(iii} Knowledge of Hindi or Sanskrit
up to Matric Standard or higher
cducation.
8. Assistant (i) Bachelor of Law with at least By Promotion:-
Director 2™ Division from a recognized Five years experience as Legal
(Legal) University; and Assistant. _
{ii) Minimum three years By Transfer/ Deputation:-
experience in a reputed Law (i) Candidate already heolding the
Firm or Government post of Assistant Diiector
organization/ Government (Legal) for at least onc year; and
agencies in conducting matters
relating to the Land Acquisition
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Serial
Number

Description of
posts

Academic qualification and
experience for direct recruitment

Academic qualification experience if
any for appointment other than by
direct recruitment

Act, 1894 or Society
Registration Act, 1860 and
. Indian Partnership Act, 1932;
(iii) Knowledge of Hindi or Sanskrit
up to Matric Standard or higher
education.

(i) Knowledge of Hindi or Sanskrit
up to Matric Standard or higher
education.

Superintendent |

(Headquarter)

By Promotion:-

One year experience as Deputy

Superintendent (Headquarter).

By Transfer/ Depulation:-

(i) Candidate already holding the
post of Supcrintendent for at
least one year; and

(ii) Knowledge of Hindi or Sanskrit
up to Matric Standard or higher
education.

10

Superintendent
(District
Industries
Centre)

By Promotion:-

One year experience as Deputy

Superintendent (District Industrics

Centre).

By Transfer/ Deputation:-

(i) Candidate already holding the
post of Superintendent for at
least one year; and

(ii) Knowledge of Hindi or Sanskrit
up to Matric Standard or higher
education.

I

Private
Secrctary

By Promotion:-

One year experience as Personal

Agsistant.

By Transfer/ Deputation:-

(i) Candidate already holding the
post of Private Secretary for at
least one year; and

(it) Knowledge of Hindi or Sanskrit
up to Matric Standard or higher
education.
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APPENDIX C
[See rule I5(1))
Serial | Designation of the | Appointing Nature of penalty Authority Appeliate
Number posts authority empowered | authority
to make the
order
L Assistant Director Minor Penalties- Director Govemnment
(Industnial Government| (i) Warning with a copy in the
Promotion) personal  file (Character
roll);
2, Assistant Director
(Projects) (i1) Censure;
3 Assistant Director
(Statistics) (i) Withholding of promotion;
4 Assistant Director
(Technical) (iv) Recovery from pay of the
- - whole or pat of any
5 Assistant Director pecuniary loss caused by .
{Textile) negligence or breach of
P Assistant Director orders, to the Central
' j Govemment or a State
(Chemical) . Government or to a
7. Assistant Director Company and association
-cum-Inspector of or 2 body of individuals
. whether incorporated or
Boilers not, which is wholly or
8, Assistant Director substantially owned or
(Legal) controlted by the
Government or to a local
9. Superintendent authority or University set
(Headquarter) up by as Act of Parliament
10 Superintendent of of the Legislature of -
{District Industrics State; ’
Centre)
. Private Secretary v) W]thhuk?ing of mcrernc?ms
of pay without cumulative
effect;
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Sertal Designation of the | Appointing Nature of penalty Authority Appellate
Number posts wuthority empowered |  authority
to make the |-
order
& f
Major Penalties- ‘
(vi) With holding of increment
of pay with cumulative
effect.
(vii)Reduction to lower stage in
time scale of pay for a
specified  period  with
further directions as to
whether or not the
Government employee will
Government{ Government

cam increments of pay
during the period of such
reduction and whether on
the expiry of such period,
the reduction will or will
not have the effect of
postponing  the  future
increments of his pay;

(viii) Reduction to a lower scale

of pay, grade, post or
service which shall
ordinarily be g bar to the
promotion of the
Government employee (o
the time scale of pay,
grade, post or service from
which he was reduced,
with or without further
directions regarding
conditions of restoration to
the grade or post or post or
service from which the
Government employee was
reduced and his scniority
and pay on such restoration
to that grade, post or
service;
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Serial
Number

Designation of the
posts

Appointing
authority

Nature of penalty

Authority
empowered
to make the

order

Appellate
authority

{ix) Compulsory retirement;

(x) Removal from service

which shall not be a
disqualification for future
employment under the
Government; and

(xi) Dismissal from service

which shall ordinarily be a
disqualification for fusther
employment under the
Govermnment.
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APPENDIX D
. {See rule 15(2))}

Serial Designation of the posts Nature of order Authority empowered
Number to make the order
1. Assistant Director {(i)reducing or withholding the amount | Government

(Industrial Promotion) of ordinary or additional pension
- - admissible under the rules
2, Assistant _Drreclor governing pension.
(Projects}
3. Assistant Director (ii) terminating the appointment of .a .
(Statistics) member of the service otherwise
than on his attaining the age fixed
4 Assistant Director for superannuation.
(Technical)
5 Assistant Director
(Textile)
6. Assistant Director
(Chemical)
T Assistant Director-
cum-Inspector of
Boilers
8. Assistant Director '
(Legal)
9. Superintendent
{Headquarter)
10. Superintendent (District
Industries Centre)
11. Private Secretary.
Y.S. MALIK,

Additional Chief Secretary to Government Haryana,
Industries and Commerce Department.

52553—LR.~—H.GP. Chd.




